
 

 
Rocky Mountain Biological Laboratory 

Facilities Manager 
 
 
The Rocky Mountain Biological Laboratory, founded in 1928 as an independent 
nonprofit organization, is a biological field station located near Crested Butte, 
Colorado.  Our primary mission is to advance the scientific understanding of nature that 
promotes informed stewardship of the Earth.  RMBL provides scientists and students 
access to diverse habitats, research and education infrastructure, a collaborative and 
internationally recognized scientific community, and a broad base of knowledge about 
the ecology of mountain environments.  A deeply understood place and supportive 
research community make it ideal for training the next generation of field scientists.  You 
can learn more at www.rmbl.org.   
 
We seek a Facilities Manager to help operate our physical plant.  RMBL 
owns/manages approximately 1,000 acres with properties stretching from Lake City to 
Marble. We operate approximately 75 buildings (50,000 ft2 of space), primarily on our 
main campus in Gothic, CO at 9500’ in elevation.  In addition to the buildings, the 
infrastructure includes a public water system, wastewater systems, weather stations, 
field experiments, and fencing. 
 
The Facilities Manager’s primary responsibility will be operation and maintenance of the 
Gothic campus physical plant, including supervision of the facilities work crew. The work 
crew consists of one to three seasonal full-time, and occasional part-time, staff. 
 
Operation of the physical plant includes performing preventative maintenance and basic 
building repairs, responding to Work Order Requests from residents of Gothic in a 
timely manner, and seasonal opening and closing of buildings and systems. 
 
This is an active, hands-on position that will involve operating the public water system; 
operating/troubleshooting mechanical, plumbing and electrical systems; repairing water 
leaks and broken pipes; basic carpentry repairs; installing/removing/repairing doors, 
screen doors, windows and door hardware; constructing/deconstructing/repairing 
fences; installing/removing signs; basic vehicle maintenance; handling trash & recycling; 
clearing downed trees from access roads to remote sites; among many other tasks. 
 
The Facilities Manager will assist the Facilities Director in managing large capital 
projects, scheduling and coordination of service vendors and subcontractors and 
support of large field science projects.  



  
Reporting to the Facilities Director, the Facilities Manager will need to be comfortable 
with an intense summer season. While the job will typically be on a Monday through 
Friday, 40 hour per week schedule, problems will arise in the evening or on weekends 
that will have to be addressed immediately.  

This is a full-time, year-round position.  During the winter months, the Facilities Manager 
will continue to perform limited maintenance in Gothic, be involved with off-season 
planning, work to expand and improve maintenance-related management tools and 
systems, support research projects with technical assistance in the laboratory and the 
field, work with RMBL winter caretakers living in Gothic and help manage the public 
rentals of RMBL cabins as backcountry ski huts and winter visitors to the Gothic 
townsite.  

Demonstrated Skills 
 Strong interpersonal skills, including ability to work with scientists, 

subcontractors, the general public, and other staff. 
 Strong problem-solving skills. 
 Ability to work independently and in challenging weather conditions. 
 Ability to manage a crew. 

 
Essential Skills 
 Basic maintenance abilities. 
 Strong mechanical aptitude. 
 Troubleshooting ability. 
 Ability to operate vehicles, including driver’s license. 
 Carpentry and plumbing experience. 
 Assist with construction, equipment installation, renovation, and project design. 
 Ability to comply with all standards and regulations, including OSHA standards 

and RMBL policies. 
 Possess, or the ability to obtain within one year, a class “S” water facility 

operator’s certification. 
 Ability to operate efficiently in Microsoft Office Suite and basic computer 

programs 
 

Supervisory Duties 
 Manage summer seasonal staff, assist with winter caretakers.   
 Carry out supervisory responsibilities in accordance with the organization’s 

policies and applicable laws. 
 

General Expectations 
 The Facilities Manager will need to work in concert with, as well as communicate 

effectively with, the Science Director and Administration Director. 
 All RMBL positions are expected to support all areas and levels of the field 

station operation when appropriate.  This can include filling in for other positions 
or working cross-departmentally when there is a need.     

 Problem solving—identify and resolve problems in a timely manner. Gather and 



analyze information skillfully.  
 Judgment—display willingness to make decisions, exhibit sound and accurate 

judgment, and make timely decisions.  
 Planning/organizing— prioritize and plans work activities, use time efficiently and 

develop realistic action plans. 
 Customer orientation- Managing expectations of users of the facilities through 

planning, design, and communication, is an important element of success. 
 Creativity and latitude.  
 Willing to learn and be flexible in a fast-paced environment.  
 Customer-service orientation. 

 
Workplace Requirements 
 While performing the duties of this job, the employee is required to move about 

the townsite, buildings and vehicles; to handle and manipulate objects, tools or 
controls; reach with hands and arms and to communicate effectively with others. 

 The ability to operate, or learn how to operate, buildings online. 
 The ability to operate, or learn to operate, Computerized Maintenance 

Management Systems (CMMS) and inventory management systems. 
 The ability to ski in and out of Gothic approximately weekly. 
 The ability to respond to after hour emergencies May- September involving water 

outages or problems that could create significant costs or long-term problems. 
 The employee must occasionally lift and/or move up to 60 pounds.  
 The employee may be exposed to severe weather conditions. 
 Section 1017 of the Housing and Urban Development Guidelines, Residential 

Lead-Based Paint Hazard Reduction Action of 1992 requires that RMBL disclose 
known information on lead-based paint and lead-based paint hazards.  While we 
are unaware of any lead-based paint onsite, paint put on buildings constructed 
before 1978, and especially prior to 1960, is likely to be lead-based paint.  Intact, 
lead-based paint on most walls and ceilings is not a hazard, though if its 
condition is deteriorating or flaking off, or if it is on an accessible, friction, or 
impact surface, it could become a hazardous. Any flaking paint that likely dates 
before 1978, need to conduct activities which would disturb such paint, or 
observation of such a paint on a surface that could cause deterioration, needs to 
be reported to RMBL’s Executive Director. 

 Asbestos is a common building material that may be present in buildings 
constructed prior to 1981.  The presence of asbestos materials does not create a 
health risk to residents. Only when asbestos materials are disturbed or dislodged 
causing the asbestos fibers to be released are there health risks involved. Some 
activities of concern are sanding, scraping, pounding and any other remodeling 
activity that may release dust into the air and cause asbestos particles to be 
released.  RMBL has performed an asbestos survey and any disturbance to 
known areas, or discovery of new areas with asbestos, needs to be coordinated 
with RMBL’s Executive Director.   

 
Schedule and Salary 

 Position is fulltime year-round. 



 The salary is based on experience and skills. .  We expect to hire in a range of 
$45,000 to $60,000, with at least initially greater than cost of living salary 
increases, pending adequate job performance, to encourage retention. 

 For benefits, after a year, RMBL will contribute at least 5% of salary (no match 
required) towards a retirement plan.  We maintain a group health care plan, 
towards which we contribute $600/month.  RMBL offers a cafeteria plan for health 
care, which allows employees to deduct health care expenses on a pre-tax basis.  
RMBL has a generous leave policy and paid holidays. 

 Meals are provided when the dining hall is open. 
 Housing in Gothic is a possibility. 

 
Above all, we seek candidates who: 

 Have a strong interest in, and value the efforts of, field scientists. 
 Want to make an out-sized difference.  
 Thrive in small and dynamic organizations (flexible, adaptable, and team-

oriented).  
 Are attracted to mountain living, and 
 Are willing to commit to the position for a minimum of 2 years. 

 
How to Apply 
Qualified candidates are encouraged to apply by sending their resume, cover letter, 
questions, the names and contact information for at least three references, and salary 
requirements to humanresources@rmbl.org. Questions about the specific job 
requirements should be addressed RMBL Facilities Director, Steve Jennison, 
steve@rmbl.org.  
 
Timeframe 
We will begin reviewing applications immediately.  The position will be open until filled.  
The position will start as soon as April 1, 2021. 
 
RMBL is an Equal Opportunity Employer 
RMBL provides equal opportunities in science and education and is committed to a 
policy of non-discrimination in relation to race, color, gender, sexual orientation, religion, 
national origin, ancestry, age, marital status or disability in admissions, access to, 
treatment, or employment in educational programs or activities which it operates. 
 
Released: February 3, 2021 


