
 
 

Director of Facilities 

About Rocky Mountain Biological Laboratory 
Founded in 1928, the Rocky Mountain Biological Laboratory (RMBL) is an independent nonprofit 
biological field station located in Gothic, Colorado. Our mission is to advance the scientific 
understanding of nature that promotes informed stewardship of the Earth. Each year, RMBL 
welcomes scientists, students, and educators from around the world who depend on 
exceptional facilities, reliable infrastructure, and thoughtful stewardship of a historic mountain 
campus. 

Position Summary 
Reporting to the Chief Operating Officer, the Director of Facilities leads the operation, 
maintenance, safety, and continuous improvement of RMBL's physical infrastructure across the 
Gothic campus, RMBL 365 in Crested Butte, and other managed properties. This is a working 
Director role that combines hands-on maintenance and repair with leadership of the facilities 
team and Work Crew. The Director ensures reliable operation of buildings, utilities, fleet, fences, 
research infrastructure, and seasonal campus operations while fostering a culture of safety, 
service, accountability, and continuous improvement. The position follows RMBL's seasonal 
operations, with primary onsite work in Gothic during the summer field season and at RMBL 365 
in Crested Butte during the winter months. As organizational needs evolve, the role offers 
opportunities to assume greater responsibility for capital planning and project management. 

What You'll Do 
 Lead day-to-day operation and maintenance of approximately 75 buildings, utilities, roads, 

fleet, grounds, fences, research infrastructure, and support systems. 
 Plan and oversee annual opening and winterization of the Gothic campus and maintain year-

round readiness. 
 Personally perform and oversee preventive maintenance, troubleshooting, repairs, and 

work order response while determining when outside expertise is appropriate. 
 Recruit, supervise, coach, schedule, and evaluate seasonal facilities staff and winter 

caretakers (2-6 seasonal staff). 
 Oversee facilities operations supporting RMBL's winter hut rental program, including 

coordination with winter caretakers, cabin readiness, access, and life-safety considerations. 
 Develop annual operating budgets, recommend capital improvements, and manage 

expenditures within approved budgets. 



 
 

 Ensure compliance with public drinking water, wastewater, OSHA, life-safety, and other 
applicable regulations, including timely reporting. 

 Coordinate vendors and contractors and support capital improvement projects as assigned. 
 Partner with scientists to support field infrastructure, GIS, research installations, and 

operational logistics. 
 Improve maintenance systems, preventive maintenance programs, asset inventories, GIS 

information, and work-order processes. 
 Develop and maintain long-range maintenance priorities, deferred maintenance plans, and 

infrastructure assessments, providing recommendations to the COO regarding facility needs. 
 Participate in after-hours emergency response, including winter access to Gothic when 

necessary. 

Leadership Expectations 
 Take ownership of RMBL's physical infrastructure. 
 Communicate proactively with the COO regarding priorities, risks, and resource needs. 
 Balance immediate operational demands with long-term stewardship. 
 Build collaborative relationships across departments and with researchers. 
 Create a safety-minded, service-oriented, high-performing facilities team. 

Required Qualifications 
 Experience leading facilities, maintenance, construction, public works, or similar operations. 
 Demonstrated supervisory experience including hiring, coaching, performance 

management, and staff development. 
 Strong mechanical aptitude and experience with building systems, plumbing, carpentry, 

equipment maintenance, and troubleshooting. 
 Excellent communication, organizational, and problem-solving skills. 
 Comfort learning and using workplace technology, including Outlook, Microsoft Teams, 

Salesforce, work order systems, monitoring software, and other software platforms to 
communicate, coordinate work, and maintain records. 

 Valid driver's license, ability to operate machinery and vehicles, lift 60+ pounds, and 
perform other duties as outlined in Physical & Work Environment, below. 

 Ability to obtain a Colorado Class S Water Operator certification within one year. 
 Experience or ability to learn regulatory compliance as pertains to county and local district 

regulations. 

Preferred Qualifications 
 Experience with GIS, CMMS, or asset management systems. 
 Experience supporting scientific, educational, nonprofit, or campus facilities. 
 Demonstrated ability to coordinate contractors and support capital improvement projects. 
 Experience managing facilities in remote, seasonal, and/or high-altitude environments 



 
 

Why Join RMBL? 
This is an opportunity to steward one of North America's premier biological field stations. Your 
work directly enables world-class science while preserving a remarkable mountain historic 
townsite. If you enjoy solving complex problems, leading a small team, and balancing strategic 
thinking with hands-on work, you'll find a rewarding career at RMBL. 

Physical & Work Environment 
Work is performed year-round in a high-elevation mountain environment. Responsibilities 
include outdoor work in severe weather, lifting up to 60 pounds, operating equipment and 
vehicles, responding to after-hours emergencies, and periodically skiing approximately three 
miles to Gothic during winter.  
 
Section 1017 of the Housing and Urban Development Guidelines, Residential Lead-Based Paint 
Hazard Reduction Action of 1992 requires that RMBL disclose known information on lead-based 
paint and lead-based paint hazards. While we are unaware of any lead-based paint onsite, paint 
put on buildings constructed before 1978, and especially prior to 1960, is likely to be lead-based 
paint. Intact, lead-based paint on most walls and ceilings is not a hazard, though if its condition 
is deteriorating or flaking off, or if it is on an accessible, friction, or impact surface, it could 
become a hazardous. Any flaking paint that likely dates before 1978, need to conduct activities 
which would disturb such paint, or observation of such a paint on a surface that could cause 
deterioration, needs to be reported to RMBL’s COO. 
 
Asbestos is a common building material that may be present in buildings constructed prior to 
1981. The presence of asbestos materials does not create a health risk to residents. Only when 
asbestos materials are disturbed or dislodged causing the asbestos fibers to be released are 
there health risks involved. Some activities of concern are sanding, scraping, pounding and any 
other remodeling activity that may release dust into the air and cause asbestos particles to be 
released. RMBL has performed an asbestos survey and any disturbance to known areas, or 
discovery of new areas with asbestos, needs to be coordinated with RMBL’s COO. 
 

Location and Lifestyle  
This position is based in Crested Butte, Colorado. RMBL operates in both Gothic and the town of 
Crested Butte, requiring flexibility and presence across both locations.  
 

Salary  
Compensation for this position is $85,000 to 120,000 annually. Final compensation will depend 
on qualifications, experience, and internal equity.  
 

 
 
 



 
 

Benefits  
Benefits include generous paid time off, paid holidays, meals while the dining hall is open 
(roughly June-September), the opportunity to fund retirement and flexible spending accounts, 
and in 2026 a $500/month taxable salary supplement.  
 

To Apply  
Please submit a resume and cover letter to Christie Hicks: christie@rmbl.org. The position is 
open until filled, with first priority deadline of August 16.  
 
RMBL will provide reasonable accommodation to qualified applicants with disabilities during the 
application and hiring process. To request an accommodation, please contact Christie Hicks at 
the email address above. 


